
                            

 
MAHARASHTRA STATE ELECTRICITY DISTRIBUTION COMPANY LTD. 
       

Advertisement No. MSEDCL – 03/ 2019 

 
 

SPACE TO GROW, 

OPPORTUNITIES TO    

EXCEL – YOUR         

OPPORTUNITY TO    

WORK FOR THE    

BIGGEST POWER 

DISTRIBUTION  

COMPANY IN INDIA 
 

 

India’s biggest Power  Distr ibut ion Company having Over 

2.17 Crores consumers and dedicated pool of over  77,000 

employees w ith Annual Revenue of over  Rupees 50,000 

Crore, is looking for  Talented, Dynamic and Result  or iented 

Professionals w ith proven track record to join in the 

MSEDCL for  the post of Super intending Engineer 

(Distr ibut ion). 

              

1. Number of Vacancies: 

 
Name of the Post SC ST NT-C NT-D OBC SEBC TOTAL 

SUPERINTENDING 

ENGINEER (DIST.) 

2 1 1 1 1 4 10 

DETAILS OF HORIZONTAL RESERVATION 
GENERAL  1 1 1 1 1 3 8 

WOMEN  1 0 0 0 0 1 2 

 

Note:  The number of vacancies and reservation for  Backward Classes indicated for  

various categories are provisional and likely to change as per  promotion, 

retirement, the government policy amended from time to t ime etc. Such change 

w i ll not be notified either  in new spaper, on website or  to the candidates. 

 

2. Scale of Pay: 

 

Scale of Pay: Rs.35875-1545-43600-1710-79510. 
 

Note: The selected candidates are entit led to DA, HRA, Medical Benefit, Leave     

Encashment, CPF and Gratuity etc. as per the Rules of the Company. 

 

3. Pre-requisites: 

 

NAME OF POST QUALIFICATION EXPERIENCE 

 

Super intending 

Engineer  (Dist.) 

Bachelors Degree in Electr ical 

Engineer ing/ Technology. 

 

12 years exper ience in Power  

Sector. Out of w hich at least 5 

years in the area of Power  

Distr ibution as Executive 

Engineer  & Additional 

Executive Engineer  OR 2 

years as Executive Engineer . 



 

Note:   i)   A Degree & Diploma should be from a Universi ty or Insti tute in India   

        established or  incorporated under  Central  Act or  a State Act or  any other   

       qualification Recognized as equivalent thereto. 
 

i i)   For the posit ion Superintending Engineer  (Dist.), the depar tmental 

candidates possessing Degree in Engineering/ Technology in any other 

discipline and who fulfi l l the condition of required experience shall be 

considered under  direct recrui tment provided that they w ill have to 

appear and compete along w ith other  candidates. 
 

  i i i)  Equivalency of outside candidates w il l be compared /  decided on the basis 

of gross emoluments drawn (other  than perks) and job responsibilit ies. 
 

  iv) The exper ience wherever prescr ibed be considered as the post  

qualification exper ience i.e., exper ience acquired after  possessing essential 

qualification. 

                                       

3.1 Pre-requisites are minimum and mere possession of the same does not entit le 

the candidate to be called for  Selection process. The candidates w il l be 

shor tlisted commensurate w ith the number of vacancies. The post advertisement 

is of senior  level posit ion. 

 

4. Age Limit as on   21/ 06/ 2019:  45 Years 
 

4.1 Upper age limit is relaxable by 5 years for the candidates belonging to backw ard 

classes and appl ied against the posts reserved for  backw ard class. 
 

4.2 Upper age limit for  employees working in MSEDCL is 57 years. Depar tmental 

candidates mean employees of MSEDCL only. 
 

4.3 Date of birth as per Secondary School Cer tificate (SSC) and age as on 21/ 06/ 2019  

should be mentioned in the application. 

 

5. Reservation: 

 

a) Maharashtra State Public Services (Reservation for Schedule Castes, 

Schedule Tr ibes, Denotified Tribes (Vimukta Jatis), Nomadic Tr ibes, 

Special Backward Class and Other Backward Classes) Act 2001 has been 

enforced by the Govt. of Maharashtra from 29th January, 2004. As per  the 

provision under Sub-section 2 (ii ) of Section-4 of this Act, the pr inciple of 

Creamy-Layer has been made applicable to all categor ies except Schedule 

Castes and Scheduled Tr ibes i.e. VJ(A), NT(B), NT(C), NT(D), OBC, SEBC 

category. The candidates should produce current years Non-Creamy Layer  

Certificate in the proscribed form issued by appropriate author ity as per 

Govt.of Maharashtra Circular No.CBC-10/ 2006/ PK15/ BCR-5 dated 

5/ 6/ 2006, along w ith application. 
 

b) For claiming the benefit of reservation under  Backward Class category, the 

candidates should produce a caste validity cer tificate issued by Caste 

Scrutiny Committee. The candidates applying w ithout caste validity 

cer tificate of caste claim, if selected, w ill be appointed provisionally only 

after submission of proof of submission of documents to appropr iate Caste 



Scrutiny Committee for caste validity as per G.R.No.BCC-

2009/ P.No.291/ 09/ 16-B dated 05/ 11/ 2009. 
 

c) The caste cer tificate issued by appropriate Competent Author ity of 

Maharashtra State only w ill be considered as valid for  availing the benefit 

of reservation in including application fees. 
 

d)  The candidates should be domici le of Maharashtra State and should be of 

the category notified by the Maharashtra State viz (a) Scheduled castes 

(including SC category person w ho has adopted Buddha Religion) (b) 

Scheduled Tr ibes(c) VJ-A, NT-B,NT-C, NT-D, OBC, and (d) SEBC etc.  
 

e) The candidates applied under  socially and Educationally Backw ard Classes 

shall produce cast  certificate issued by the appropr iate author ity as per 

G.R. No. BCC-10/ 2018/ P.K.130/ BCR dated 07/ 12/ 2018. 
 

f) The cast certificate issued to the candidates under Educationally & Socially 

Backward Category (ESBC) as per  the G.R. No. CBC-10/ 2013/ P.K.35/ BCR 

dated 15/ 07/ 2014 ear lier  w ill be val id for availing reservation under 

SEBC. 
 

g) The candidates applying under  SEBC should be domicile of Maharashtra 

State. 
 

h)  There shall be 30% horizontal reservation for  women as per the provision 

of Govt. of Maharashtra Resolution No.82/ 2001/ MSA-2000/ PK  415/ K-2 

dt.25.05.2001. The women candidates who desire to avail benefit of 

women reservation including (except SC/ ST) should submit cer tificate 

from the appropr iate Competent Authority of Govt. of Maharashtra 

show ing that they do not belong to “Creamy Layer” category, along w ith 

application. 
 

i)  Once the caste/ tr ibe is notified in application form, it cannot be changed at 

any state later on. 

 

6. Methodology of Selection: 
 

 

6.1 The candidates w ill be shor tl isted for  selection process taking into consideration 

the qualification, exper ience, job responsibility etc. 
 

6.2 The selection process w ill consist of In-Basket Exercises, Committee Exercises, 

Presentation, Group Discussion and Personal Interview etc. 
 

6.3 The candidates w ill be shor tlisted for  personal interview taking into 

consideration their  per formance in the In-Basket Exercises & Committee 

Exercises, Presentation and Group Discussion etc. 
 

6.4 The l ist of applicants shor tlisted for  select ion process and rejected candidates 

w ith reasons w ill be made available on the website of the Company. Similar ly the 

list of finally selected candidates w ill also be displayed on the website. 
 

6.5 The recruitment in MSEDCL is done str ict ly as per merit in a systematic way 

giving appropriate weightage to various selection tools. 
 

6.6 Canvassing in any form w ill disqualify a candidate. 



 

6.7 If, any false/ incorrect information furnished by the candidate and is detected at 

any stage of recruitment process, his/ her  candidature w ill  not be considered. 
 

6.8 If the candidate knowingly or w illfully furnishes incorrect or  false par ticulars or  

suppresses mater ial information, he/ she w ill be disqualified and if appointed, 

shall be liable for  dismissal from the Company’s service w ithout any notice or  

assigning any reasons whatsoever . 
 

6.9 The decision of the Company in all matters relating to recruitment shall  be final 

and no individual correspondence w i ll be enter tained. 
 

6.10 In case of depar tmental employee, if they furnish any wrong information or  

suppress the mater ial fact, his/ her  candidature is liable to be cancelled and 

action as per the provisions of Service Regulations w ill  be init iated against them. 
 

6.11 The selection of depar tmental candidate w ill be subject to verification of 

disciplinary actions and vigilance enquir ies in process/ contemplated and other 

service records. The decision of the Company in this regard shall be final and no 

individual representations w ill be enter tained. 

 

7. Time Schedule : 
 

7.1 Last date of receipt of application :     21/ 06/ 2019 

7.2 The Selection Process w ill be held at Mumbai tentatively dur ing June, 2019 

(First/ Second Week). 
 

8. Application Fee 

 

8.1 Candidates shall pay the requisite fee by w ay of demand draft favour ing 

“Maharashtra State Electr icity Distr ibution Company Limited, Mumbai” as below  : 
 

Reserved Category:  Rs.300+Bank Charges. 
 

8.2 Fees in the form of Postal Order / Money Order / Cash w ill not be accepted. 
 

8.3 In case selection process could not be conducted for  any reason, the fees paid w ill 

not be refunded. 

 

9. Procedure to apply 
 

9.1 Candidates applying for  the posts adver tised should ensure that they fulfi l l all 

el igibil ity cr iter ia. Their  admission to all the stages of the recruitment process 

w i ll be purely provisional subject to satisfying the prescr ibed eligibility cr iter ia 

mentioned in this adver tisement. 
 

9.2 This adver tisement is published subject to the provisions of Maharashtra Civil 

Services (declaration of Small Family) Rules, 2005, prescr ibing declaration of the 

small  family as one of the essential qualifications. 
 

9.3 Employees working in Govt. /  Semi Govt. Under taking w ill have to produce ‘No 

Objection Certificate’ at the time of interview . 

 



9.4  Applications received after due date w ill not be entertained. The Company is not 

responsible for  postal delay. The candidates are advised to keep photocopy of the 

Application posted. 
 

9.5 Application in an envelope is required to be submitted for the said post  applied. 

Incomplete applications and those not suppor ted by attested copies of 

cer tificates are liable to be summarily rejected. 
 

9.6 Send your  Application Form along w ith copies of Testimonials in support of age, 

caste, caste val idity cer tificate, qualifications, exper ience, etc; wherever 

necessary and Demand Draft  to the office of the  General Manager (HR-

Planning), MSEDCL, Ground Floor, Estrella Batteries Expansion Compound, 

Dharavi Road, Matunga, Mumbai – 19 by Speed /  Registered Post so as to 

reach on or before   21/ 06/ 2019 in working hours. Post applied for must be 

wr itten on the envelope clearly. Applications received w ithout documents and 

after due date (for whatsoever reason) shall not be entertained and w ill be 

summar ily rejected. 

 

10. How to Apply: 
 

(i) Candidates are required to have a valid personal email ID. It should be 

kept active dur ing the currency of this recruitment. The Company w ill 

send intimation about in-basket exercises and group discussion test, 

interview  etc. through the registered email ID. Under no circumstances, 

he/ she should share/ mention email ID to/ or of any other person. 
 

(i i) Candidates should paste photograph & signature in the application. 
 

(i i i)  In case, a candidate does not have a val id personal email ID, he/ she should 

create his/ her new  email ID before submitt ing application form. 
 

(iv) Incomplete application /  application not in prescribed format and those 

not suppor ted by attested copies of cer tificates (duly attested by Govt. 

Gazetted Officer  /  Principal of Colleges /  Post Master) are liable to be 

summar ily rejected. 
 

(v)  The name of the candidate or his /  her father /  husband name, caste 

etc. should be spelt correctly in the application as it appears in the 

certificates /  mark sheets. Any change /  alteration found may 

disqualify the candidature. 
 

(vi) Candidates are required to retain a photocopy of application submitted by 

them. Candidates are advised to preserve these details for future use. No 

Call letters will be dispatched by post or courier etc. 

 

11. General Conditions: 
 

1)  Candidates applying for the posts adver tised should ensure that they fulfi l l all 

eligibility cr iter ia. Their admission to al l the stages of the recruitment process 

w ill be purely provisional subject to satisfying the prescribed eligibility 

cr i ter ia mentioned in this advertisement. Company w ill  take up ver ification of 

eligibility conditions w ith reference to or iginal documents only after the 

candidate has qualified in interview  and pr ior to issuance of offer letter . 
 



2)  Knowledge of Marathi  is desirable.  How ever , the candidates selected and not 

possessing the knowledge of Marathi  w ill have to pass Depar tmental Marathi 

Language Examination w ithin per iod of three years from the date of joining 

the Company. 
 

3)  The candidate shall produce Cer tificate of Secondary School Cer tificate 

Examination Board or  recognized University show ing passing of Secondary /  

School Cer tificate Examination or  Matr ic or  Higher Examination of University 

w ith Marathi Language. OR Cer tificate stating the candidate can read, wr ite 

and speak Marathi Language fluently issued by Professor of Marathi Language 

of College /  Institute affi l iate to recognized Universi ty and countersigned by 

Principle of the said College /  Institute along w ith the application form. 
 

4)  Normally selection process compr ises of group discussion and in-basket 

exercises, Presentation, Group Discussion & Personal Interview . However , 

which methodology of shortlisting candidates /  selection process is to be 

adopted w ill be at the absolute discretion of the Company and the decision of 

the Company in this regard shall be final . The candidates will have to 

appear for Group Discussion and in-basket exercise at Mumbai at their 

own cost. 
 

5)  The candidates w ill be shor t l isted for Personal Interview  on the basis of 

per formance in the group discussion, presentation and in-basket exercises. A 

preferential w eight age w ill be given to the depar tmental employee if selected 

for  personal interview  in the final select list.  Taking into consideration the 

per formance in the group discussion, in-basket exercises, personal interview 

and other  cogent factors, the select list w ill be prepared. 
 

6)  The list of candidates cal led for  group discussion and in-basket exercises, 

personal interview and selected for  the posts advertised w ill be published on 

the Company’s website i.e. www.mahadiscom.in from time to time. 
 

7)  Prescr ibed qualifications are minimum and mere possession of the same does 

not entit le the candidate to be called for  Interview . The candidates w i ll be 

short-listed for  interview  commensurate w ith the number  of vacancies. 
 

8)  The candidate should ensure that he/ she fulfi l ls the eligibility cr iter ia 

regarding educational qualification, age, caste etc. and particulars furnished in 

the application form are correct in all respect. 
 

9)  If any false /  incorrect information furnished by the candidate is detected at 

any stage of recruitment process, his/ her candidature w ill not be considered. 
 

10)  If the candidate know ingly or  w illfully furnishes incorrect or  false 

par ticulars or  suppresses material information, he/ she w ill  be disqualified 

and if appointed, shall be liable for  dismissal from the Company’s service 

w ithout any notice or  assigning any reasons whatsoever . 
 

11)  The decision of the Company in all matters relating to recruitment /  

interpretation shall be final and no individual correspondence w il l be 

enter tained. 
 

12)  The departmental employees of the Company applying against this 

Adver tisement should submit their  applications wel l in time. 

 



13)  The recruitment of MSEDCL is done str ictly as per mer it in a systematic 

way giving appropriate weight-age to group discussion and in-basket 

exercises and interview . Canvassing in any form w ill disqualify a candidate. 
 

14)  Any request for  change of date of selection process /  address /  caste and 

enclosing suppor ting documents later  on etc., w il l not be enter tained. 
 

15)  The Company reserves the r ight to cancel the advertisement fully or par tly 

on any grounds and such decision of the Company w ill not be notified or  

intimated to the candidates. 
 

16)  Any disputes per taining to this recruitment process shall  be w ithin 

jur isdiction of the Mumbai Court. 
 

17)  The selected candidates other than depar tmental employees w i ll have to 

execute a surety bond of Rs.5,00,000/ - on Non Judicial Stamp Paper  of 

Rs.100/ - for  serving in MSEDCL for  a per iod of 3 years. 

 

****** 

 

  



APPLICATION FOR THE POST OF SUPTD. ENGINEER (DIST.) VIDE ADVT. NO. 03/ 2019 

           

 

 

 

 

 

1. Name in full:                                                                                                                                                                        

                              

 

2. Full Address  

 a) Residence:  

                              

                              

                              

MOBILE NO.:            P I N       

E-mail ID.: 

 

 b) Office: (with Telephone No. , Mobile No., e-mail address etc.) 

                              

                              

                              

CONTACT NO.:            P I N       

e-mail ID.: 

 

3. a) Date of Birth  
 

     b) Age as on      21/ 06/ 2019: ____  Years______ Months_______ Days 
 

4.    Category:          

       a) Indicate your category by a (  √	)    
  

SC ST NT(C) NT(D) OBC SEBC 

      
 

  

5. Women Reservation:  YES            NO   
 
 

6.    a) Whether Departmental Employee:   YES            NO   
 

         ( for  MSEDCL only) 
 

        b) If Yes, Place of Working:  ____________________________ CPF No._______________________ 
 

 

7.    Present Designation:     ______________________________________________________ 

 

8.   Date since working on the Present Designation: __________________________________ 
          

              

9.    Office/ Department:          _____________________________________________________ 

 

Affix your 

recognizable 

recent 

Passport size 

photograph 

& Signature 

 

D D M M Y Y Y Y 



    

10.   Present Gross Emoluments (except perks): 

 

11. Demand Draft Details: (Drawn in favour of MAHARASHTRA STATE ELECTRICITY 

DISTRIBUTION CO. LTD., payable at Mumbai) 

 

Name of the 

Bank 

Branch Demand Draft 

No.    (6 Digits) 

MICR No. 

 (9 Digits) 

Amount 

                  

 

12.   Qualification Details: 
 

        a) Educational /  Professional Qualification: 
 

 

Academic 

 

Degree /  P.G. with name 

of the University /  

Institution 

Year of 

Passing 

Percentage of 

Marks & Class 

    

Professional    

    

 

        b) Details of affiliation with Professional Bodies/ Institution/ Society:   

 

Name of the Body Membership No Since When 

   

 

13.  Experience:         Details of posts held from time to time: 

         (From present assignment to previous one) 

 

Sr. 

No. 

Name of the 

Organization  

Position 

Held 

Scale of Pay 

& Gross 
Emoluments 

Period Total 

Experience 

Nature of Job   

(Responsibilities 
handled) * From To Years Months 

Overall Experience        

1         

Experience in the position of Responsibility      

1         

 * Attach separate sheet if required  Total Exp.    

     

14.  Please indicate your present level vis-à-vis your organization structure and the 

prospective career progression path. 

 
15.  List of Publications/ academic honors received: __________________________________________ 

 
16.  Any other information: ________________________________________________________________________ 

 

Declaration: 

 

i) I declare that all the above information and par t iculars are cor rect  and that I will stand 

disqualified if any information is found to be incorrect at any stage. 

 

 Basic:                   HRA:                       Other Allowances:                          Total:                      



i i) I declare that I  have _ Number of l iving children as on today, out of which number of 

children born after  28/ 03/ 2005 is _. I  am aware that if any total numbers of l iving 

children are more than two due to the children born after  28/ 03/ 2006, I am liable to 

be disqualified for the post applied. 

 

i i i) I undertake to abide by al l the condit ions and methodology of selection mentioned in 

the advert isement. 

 

I understand that in the event of any information being found untrue or  incorrect at  

any stage or I am not satisfying any of the eligibil ity cri ter ia st ipulated or  unable to 

produce any cert ificate/ documents as mentioned in any application and also in case 

of creating influence/ undue pressure regarding recruitment shall  tantamount to 

cancel lat ion of my candidature. In case of creating any influence on any matter  my 

candidature shall be cancelled. 

 

iv)      Whether facing any Charge sheet for  the cr iminal offences in any of the court or  any 

FIR for  cr iminal offence is registered against you in any of the police station.  

 

YES            NO   
 

If Yes, give details: ________________________________________________________________________ 

 

 

 

 

 

Place _________            

 
Date  _________        Signature of the Applicant 

 
Note : Copies of Testimonials in support of age, category, qualifications, experience etc. 

may be furnished, wherever necessary.  

 

  

 

 

 

 

 

 

 


