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AT HHTUA

AT AT TAGIEIBTSUS /T TU/TAIIRTH/01/2022

3HTeT-olT 3MhesT Y&dd et i IR Ay 10/02/2022 & ¥&g 10:00 s &

M-S et Uedd i I Has ary 02/03/2022 & A 16:00 S d&

TASRNBMSTS, WA Foil [FM0T, R TWHR & e Frdeifah &7 1 Toh ol 3e7a g, Sif fh oRa &

T & T W ARG Ge@ifaehr & sl geedi Tur Aifdhy Rueedl & v wue =9e, ey, fHHAor,
FHNRATAIT, TeTeled, HRETUT, GAGR, IMYTARRIOT AT UASAA, FIT MY AEAR, 39RISe yaereT va Saparerfaiar
T ACF &AA @A §, T 5H5 ‘Sl T’ W affes gl secaiRcl & Fdga &g Meafaf@d @& &
foT 3t amse 3mdee BT FT ¢

1. Y&l &1 fQavor ;-
T RiFaat
%.9. e T ATH Ifg e
FT | ST | 3T 31T.5.4. 37T CACRCH
> (TFHITe)
1 | donfees agras - (TReT 93aeTeh) 03 00 | 00 01 00 02 ? %E & o
2 |F8-T 02 00 | 00 01 00 01 -
3 | faEde I3-1(A1E) 13 02 | 00 03 02 06
4 | 3fede F=1(R. @A) 11 | o1t ]ot] o3 01 05 Eﬁ'gi o
. -
5 | 3faEde I3-1(HwATA) 04 00 | 00 01 01 2 |4 azo01
6 | ¥ AS-1 09 01 | 01 02 01 04
T 42 04 | 02 11 05 20 03
... .

F - -7, Terdr - & e

g -3 - q§, TaH - 3T Gelel drell

T — TUHST - 3MeATH TeFeH BUNET (TH — 3cTey, THNE — 376Y) THUHEY - [3free 31f8ere 31e1@ar, TH3 - AAfAe &uar
§ — TAST - SgfeeamaTar

are: g dear 3 # Rfgaa feaier oot & & Soar Rererdssr mdesd & @ § |

wfafta: 3o egd Snfd, et sEgfa s Sifd, 3ifE(uadive)-37g Rosr a@f (A@ld S oR), 3nHha.-3is & &
FAAR T, 9T -dTHE RFd, IAT-IEARET, ALG.-AT GO, 3.ud o .-fca g omar, O wus vHuA- Eiger ud
AR gEteT
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2.

3y AT vd A -

.9 el & AT 02/03/2022 R SR B 85
S (74 CPC & HAIFRIT dcel & 37ENR)

Aiereh FErah W (S 18 & 35 a¥ 344,900 (30w ARFw & dg@7 F daw) + FA S

ERCEED)
2 |da8-T 18 & 30 a¥ T
3 | 3fAEce Is-1(ATH)
4 | 3f@Ee I=-1(T. wa o) o1 & 28 7§ 325,500/- (@d" #AfeFa & g 4 H adel) + Hoa S
5 | 3f@Ee -1 (@vATH) e gl |
6 | T I=-1

39T ada & e, P & Reaia Fael & 3ar 3w o td gRaund S T Agas $edl, IRage Hed,

e TR sica, gI3fA, WisT ehe $icdl, el $cdl, Tl IET RIAFA (Terdrll)/Fad va fAat & fow gt amr Rargd
FARGIFIOT, TE T Tel ARG0T, FaI wd AT & faw Rfcar giaer, ezafa & fiay s=ai & fov Rar & g, d@dq=
RueT Ferar, dhae & JART Hr gfaqfd, faegd wRt # gfaqfd/Ard fega gfae, gamar g7 yeR i gfaqfd, 8= afews,
Frafsues Hag Wehlg Ao, g AT 3R THT 37T F AU e @fed 33w, s afrsy @A, degdn, darfagica
& 3N Rfcw ghawr, Raedr RRAe sy e ofr 3ucey g1 affer deaar 7 Bl e ae seadiar & Faa 79U & ug
g ar faRed daa g & & fow faar e s @ 81

3.

S o G G 5 B
ferFadr 40% a1 30F @ TRT § 3R 4RI TWHER F A 15.01.2018 F FRTET AN F.
36035/02/2017-§THAA(IRETH) F HTUN 4% HREOTE |

TANHNETT #H ATk g s & v ffFed g

qe FT AR e W AT & fov suged fFusaar # Ao
(a) | (b) | (c) | (d) L (e)
Ao Ferr - W (FRAT TAET) A Aedes ot & fav Rfced 76 §
dg-v Tt - 3ftue, dift, wereft, Sewry, Tudt TS, THI e
! . 3ftw, e, sitee, steee, dd, TuHs (A, TA3NE,
3faEde Fs-1(A1.4.) &, gt 3, TaEE e dreeea wodh, T 5. e 3 TSt
. . 3g, 3w, suud, dfiud, diw. | Tws (WA, THEHE),
e Is-1(@. wd o) Terdt AT | TR oo, ey, T s |
. 3, diw, sed, dved, @ TUHE (TH, THNSE,
HHEET Is-1( w3 ) Tt A vordh), Ageey, Td THUes), A ki
T ds-1 &, Tordt T i, W, v, dmeey, | o 0 TR | g
ot THATT

39gEd #r 75 Aoft T WA

ot wfarfa

(a)

& Aade, Tad - FA ThRE

(b)

- T8, T - S G 9l

3T v ofon, v -2 [, TS U <o, AT - T o AR v eier, Hreht-gAfPashrr gaTaTd, Terd- %5 3vaid, fiseey -

TUHS - IMRTH TiFeH BHAE (TH - IcTeq, TANE - 3e9), vavad) - fARIST IR eT@dar, THIY - ARAE ™o,

THS! - FgfeeaiTar
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4, mm@aﬁw

.U

g &I «dTH

FfAard srdar v e

Ffeier TETah-A (TRET JddeTsh)

(i) AR 7 BeaaAT (FhfAwmel 31UaT Solfacdhd) $
3rear
siiffas faae, Taemes dur v /vy & ary [
&ids  (BSc) (FgoIad 50% 3 & @y @I A
et/ fa=ileT E=rcen glar =ifgu|)
sk
(i) 3fteifor T & v O 1 BraAraiEithee FI
ik
(iii) 37t Fr AfAAT 3EAT UItT IR F §IG 4 ATA HT FEAT
HFHT B AT |
$:- FMIEH H Bratear (TowEd. F GG 3 gy)  3dr
TAUEAEI(10+2)+3fATFR F aF af F Beaw deTwA (WS
garT JeArfea)| Jreadieror fSegiat 10dt (CHUHEN)+IMEEINS & geEd
AT Teel o AIA § Beaidr & gfacd a¥ & gaer o fEoaiar $r
3l ureq fr &, 9 urT ¥ 2

X1 & wan AR affer g vgfa-fAgar 7 fSeatar (3 @ &1 #19)
3t

ot (A7)
AYar
2 | -T 3T H 3 Tl F [T TR ARGT T AT IF
3ryar
LT JAB3T & Ford Il T 308 FR ARGer 3f@rce
dAle: 3t & Ut SEAeT ARG aRvg & AF F U Gofeor gl
afew |
3 | Af@EEe As-1(AAT.H) wlerer sfaart

3fAwEe I3-1([. wa o)

3BT I3-1(Ar TUg TATH)

T) SIS a¥e Al 9X 37
e 7 30 weg ufa fAee $r
afa |

&) FgeX YT TEe

@ it 3w T e
R @A Jur 3THe™
#Aegar wied faeafdeare | efadus dar W ww  3feE
(GO “gddH 50% | (Word, Excel, Access and Power
A & Y FAde 33 | | Point), $-AT YeUA JAT Sl
g & &A @ FA T ARG H
3afy &1 aféfhee T 3ot fFar
g qufa, aftfhee *T 34
eIAAT o ey A& gren Segiel
facarea 3yar Flae deTHEA A
HFEGX a7 /HFegeX Uitaheed

FI Th 9T & T F QT @l
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T As-1

AGAT gred faataearera
AU q FgAdH  50%
3Hepl & WY Eeldsh Sl |

Hlera sfaart
)1, IS EATH A 80 Aq
gfd fAste $r arfa |
2. 9 Y 9T 373 iU 7 40 s
gfad st $r afa |
fedr churfedy smyfaf &1 A
@Y arel 3T A wrATASar &
Seeft |
) FY AT TE
@mereafiat a w ow HEw
e RBrea dJar ST
UfSerhe Iar TH U g
(Word, Excel, Access and Power
Point), $-Ad YaYd dAT Feleic
gfher § 7 @ 7 © ARG I
3afr &1 aféfhee dRT 3ot fomar
gl
aufa, aicfrhe a1 39 3Rt
W ] e g fSegle faearery
3UAT Piclol TSTHA H FFYX
et/ FFcgex UiTelaRied &1 Teh
YT & 9 H ger &

dre : #fr AuiRa s qerfores degard qut wifoes, FafAa geasa ik Awaar gyoa Reafeaeasa= @
qoT Y g3 Bl TMRT g2 AT AeTfOrh ATt T AR AL fobam Sream | qredr HfOar, sirhiferss, fael, 3o
ol 31fE garT Afoid i a8 AeifOrer Aegarsit o et off feufa e =& fmar e

5. fOFad 3y WaAr F ge v aRAleen dfFa safFaat (dod) & Qe ge
5.1 - 3 AU & foIv Tl 3y A A g i [Javor e gor § |

F.9. Aoy g dem # ge
a. | 3= Mo gt @i e o) 3 ay
b. | 3gRT SA/HHRT S S 5 a¥

STHS A (§..5) - 36 10 9§
c. | dgAE fRedes ((.fA.F) - 30T (TdETe) o @ 13 7%
i
Jgae  HEdee (.S - FSm/BIEST g #@ -
i
g gfed =gy f&. 01.01.1980 & 31.12.1989 #r
d. | 3afr d% SFH AR [T & AR AR H 5 ay
AT & ¥ fAara mar g |
e. | 1984 & gelf # Hd AT & 3NfAT (3nFAT1984) 5 ay
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qeAfdarg el foham & |

T A W)

fatrar, demenger AfRemsit dur =R¥E dR W 3T
gfaal & 3feET E W ARRSw Fur I Sege

(AT AT <ATAS HelPd I JHANOIT el & folT
Fad 3T FC & FAUREH Hr gafoa gfafefr

(¥ F.9. 3 ¥ 6 ¥ wal & faw am)

35

ay #1 I3Y d6 (T

9 N

SR Sl S & HeEdt & fow
40 @Y &1 Y deh) AfeheT AT&IH Araaar
ug 7l yoelr H P T AL B

Y Al T HRA THR & FoAR &M & AR I & ge & S|

TAUNSUS H Hidel/faaaeiioe HUR 9 ST & HeIHd TWel & 3e]&T el &l AR
g @A # 3fhaA 05 a¥ de 1 3fARFT g de= &1 el |

TANHINET H Tgel § T FAaRAT & fov uiRa sl 3wy @ oy 781 gl |

IRET Aol & 33Ace I IEARTEAT Uer & v 31desT g & 3R 3=Rf@a 3 & v
fAuiRa @ #Aedst & qu ava & aF qft o7t ufear & fFdlr o ¥R & fow &8 o
ge/MIrd W AR =g fhar s

5.2. aRAtsen difea safFaat (dodh) F RAw ge .

e Is-1 (ALH.)He@s Is-1 (A, Td o.)/@gRe As-1 (WTATA) & g&l g GRIASET 9fsd
AR & fow 3y 7 ge § A seREases ®v @ FAER 9 & eafiel & v sfRwdn 45
¥, AW & ve) & 3T & v 3f®Fad 48 a8, IFWIFST F 3T & v fOwaa
50 3|

HIM TS & AR TS HA F FROT IRASEAT ST AFTA & HEU A qEadSl AT AT oA
Fferargor ISR gaRT SIRY fhd 1 g@AmoTT & gidat #F 9fd Tedd R R AeAfai@d get & fow 3gdr # ge
(3tI T 9faerd) 39 9K ¢ :

#.9.

9q

@< Fegar

1.

e As-1 (ATE)

2.

g Id3-1 (9. wa o)

3.

TS Js-1 (HuHATH)

3cdioT g |

HYEY TColeheed & ATl & 1Y Al H

6. TUA UTHAT :

$.4.

qa &l AT+

TIA JiehaT

1

daTfeie Here - (EET qddaTe)

forfad odrem va @R

2

- T

fof@a adeT (IRTHS adiem + vsares 9etr ) + lera 9eT

3

3faEie IAs-1(AT.H)

4

fete 95-1(R. @ )

5

3faede I3-1(&r vos TATA)

6

T -1

oI orem (IRTHS 9&T + USAEs 98T ) + il e’

dAe: ifad afRwa & AT 3eedt & PURT 9aa uishar & 9ds T & 3gdT Wed ST g
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6.1 AATMAh TETSH-TI (TLET JAdeTeh) & v I gfhar:-

faf@a e va safFaea aeeaER

faf@a aliam va safFderd @iaTichR & FATH Aged & A1 AT J3IAT & YR W TG g |

darfas gere-dr & fov a9 gfehar :
%@Hqﬂwwﬁmﬁaﬂwﬁﬁadﬁﬁmﬁlooa@%—«q (04 TAFeT 3caR) AT Fr
gl HET-1 36N U Fdifecfed ufteegs & v 35 wee 3R #Er-2 A H@&Rd fawg (v @
AT) & T 65 U BRI Tcde TE 3ok & [T 03 3o fGar S dur gl ed 3ok & folv
01 3% SHIET ST | AT FI BEARIET) & AT 3EaT AFES 40% 3 dur A.W.aEa @ ve) &
fov 30% 3 &1 S O 9lem & 3edr ged W 37 1.5 & U H ARFAICT ABTcHR 8
urcforees forar Sreer| forf@a adleT v cafFderd AeichR & AT Aged & a1 AT fAsded & MR
o 3ifadA TgeT grem |

6.2 I8 - T & T IIeT 9fehar -

fafea afan
faf@a ofam g @xont &7 gt
WOT -1- IRfAF qdem &y 1 ger)
TOT -2- TSAES q&T (379 2 &)
TOT -1 - URIAF e ; I &t e fore = & v I8 v Sait adem gl Sealt g6 &7 Taw T Pl
g 3R Fefaf@d Tawa w@er |

1. 01 (T) &2 &1 qlaT # oo Huid & agidehed! YR (4 3ccRki &0 [dehod) & FHel 50 WeaT gl

1 | afoa - 20 e
2 | @A - 20 92aT
3 | AT SETERehdl - 10 9?eT

2. 9% HE 3ca” F fav 03 (=) 3% e frw Smdar R aTeld 3k & fAT 01 (V) 3/ arer
STEaT|

3. SHGEYT &I ATARIRAT & YR W qﬁﬂmﬂgﬂﬁﬁmﬁaﬁrm|

4. 3TECT AT : 3Gl AT HeATaR gl
AT Aol (IEARTEAT)- 40% 376 T AT d@F vd) - 30% 3F

deIdR, 40% & F# 3k Ul ddl WA AN & 399df Td 30% @ HA 3 9= gl AT & ve)
39T Bear H Tu-2 & fAT g 8 Sver 3R W2 F AT 39 o IR A8 AT s |
TWOT-2 - USRS qaT [FdaTm $r 3afdr 02 (3)) g & gl
1. WOl & g a0 gt AT 1 g & o] 3o Tl fAL/LS H Usaies qlieT et gl |
2. 9dem 02 (a1 °c Fr 3afe & g |
3. UGl T FW 3eTeh @RI Sccliol ALIOTh/AIbLITT/deheilehl AT & HT&T o |
4. 9T A Sgideed] JhR (4 ekl & o) & For 50 Yool glel, fHHd Jcdeh TE ek & fow 03
() 37 wer T Sder 3R aTed 3cak & faT 01 (T) 31 @rer Sheam|
5. & AleAsh : e HeAsh fAF=T1aR g
AT Al (IERIAF)- 30% 3% Td 7.V @ Ta) - 20% 3H
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deIER, 30% ¥ HH 3 Ul dlel WAT Ao & 367l Td 20% & HA 3eh G gl . AA(THA d Tor) gt
BeAT dET Bl dAT TRU-3 & v 397 W FarR 7187 fohar smwem |

TOT-2 & YA Teh Qogqal G hdel TRO-2 H WIS 3l & YR W AR HiT Freed|

AT 3 gl f Rl A, degar & 7 Rufa a1 @uRo @ & Qv Reafaf@a Avds w7 @ r9eme ser-

1. TOT -2 A HH KOMcHAS 3 Ul drel 3RARIAT & FAegar g= & I @1 S|

2. TWOT -1 # HWF 3k Il dlel IR b e FAr A IR @1 SA10an|

3. TWOT -1 # HA RUMcHAS 3 Uil arel IFAAGT 1 Aegar P # I @r e

4. Wor -1 # A0 RAvg 7 30 gedicAs 3w g gl 3aRE @ degar gl A I @
STea|

5. W1 -1 & faee vy & 3fUd uelieds 3 U= arel 3l @ deaar @ A FW @
STea|

IITITT  YRTAS v vsaies wdiem UH & oA & v gelll uRfAe qdeTm uidi@Tells @9 H U9 WROr -2 & fov
AT JFARAT & v vsaes wWieT uEa/aerelsT 99 & 3mafag i st

TROT 3 : Hierer qdad

1. TWOT -2 & YA RN T a8 AIAT G & AUR W GA% ¢35 & 3ATA ar dlerer qfienm & faw aré foee
R SaeT|

2. Hierel TET FHael 3Hgeh Fehfca T el S MUR X 3T ST g/=A€t S &, 1 faoter g |

3. olerel gdieT & fAT e fore fhr v 3rsafdat i dwar @or -2 & fAr Je nafdat fir gear W ReR SEh
Wed IE I ge H RiFaat 1 Gear & 5 qon & sFmer 761 gon |

pierel qETr 3cdivt e arel AT & Qe fIEe T TRU-2 & 3foa 37l & 3MUR o AoIar 7 & 3 &
T@r S|

6.3 AT - dFeATh vl F AT I==r ufshar-

(3R T-1(@1.H,)/3Rde Us-1(fa.ud o)/3iRRde Ig-1(H Tus tHEH)/L Js-1)

faf@a afiar

faf@a gftem & =Ror 7 gl
WOT -1- IRfAS g6 (3afr 1 ger)
WO -2- TSAES IaT (3afar 2 &)
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WO-1 -IRfAF qdem

1. 3FIRIT Fr A foe et & faT I8 v Seedl adieT geft sl IR-aseer daet & e Seelr aeTr @
TIEY FHIAA G| HAT FIAT & AR FAldeh TR A wgeiasl AeI0h gl I €A F @ §U 9=
EATdH FR & gET |

2. qdeT A7 01 (U) € & FAAEET #H 50 g - dhfeqs I (IR IeeRk drel) fAr=faf@d 3wegard 7 g

1 | IHAT AT U9 gH-GTHR—S geArd - | 25 yeaT
2 | &g AT - | 15 ueaT
3 | 3@ -1 10 9o

qdiem 01 g & 3af fr grelt 5w 3feds 150 31 g |

Il HEl 3cal & favw 03 376 RT S0 Jar 9cds eid 3cck & Tl 01 3{% FIeT ST |
SYGEYT T ITARABATIN & YR TR G FT Ther/eger T 7 AT febam seam |
AT ATdAS: edl Al [oFd JhR giar:

A Aol ERfAA)/3THT. - 40% 3 ;

S/ & va) .35 - 30% 3.

AN AN I

deIER, 40% & FH 3 U dlel WAT AoM/3M.H.9. & 3FLET0T Td 30% & HHA 3 Il dTel 37.SI/37.5.5/
IRV & va) S Ao F 3T ey F S8 8 Fe gUr -2 F AT 39 )W R JET R
ST |

TOT-2 -USAFS q&T

1. WOT -1 H o v gl Il A v vsdies gdiem o ol gl |
2. g8t 02(eY) T¢ Fr 3rafer qur df¥saa 150 3t Fr gl

3. qlie # AT aegsH & 50 Tgahiedsh TRA(IN ek dTel) g

1 | gRAmTcHEs AT - | 25 s
2 | ToATcHs o - | 25 s

4. JAF TEr 3ccR & foIw 03 37 QU ST T2AT YAH ITeld 3cak & folw 01 37 HleT ST |
HEAT AT -37EdT HeTh [l YRR I gher
AT Aol (ARTEAT)/3T.H.9. - 30% 3ih
ST/ (T & va) 9.53.5.-20% 3w

dACER, 30% & FH 3ieh YIcd S aTel AT AVN/THE. & HFGARM0T TAT 20% & HHA 3k God el
arel 3.S/A ST/ & vy ... doft & ngdirer Seir # wWor-3 & T Sl g Sder J2ur 39 )W
faar =gt forar e |

TUT-2 & U, shaol TXUI-2 H Uit 3ehi & MR 9T el &l Ueh Fogdr Fl dar $HT Sreel |

A 3w g f Rufy A, dvwar v g F Rufa &1 RuRor s & o Reafaf@a awds seme sdar

1. T -2 # FH RHOMcHS 3 arel 3afddl A Aegar = # Fo @r Seer |

2. TROT -1 H AF el arel RS S AeIr g A FW @1 S0 |

3. U7 -1 # FA RHONcHS 3Hhi arel 3RARAT A Aegar = # Fw @r Seer |

4. At f oen fafy |

3afE 1 URAF Ud UsdiEs qleT Th & ot & S gl | IRMAE diem i el @ # qur W2 &
fov wafaa reafdat & fav vsaies qdien 3RIE/A™ el ¥ 7 Ao @ Sree |
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T - 3: Flere ThET
1. TOT -2 & d1¢ dAR N IS Jegar AT & MUR W, AT & alerer qdem & foav e fowre fhar s
2. Flerer e & faw e fowe fFv aw st & dear, wor -2 7 sl sl fr s W R
SO e Ig T&I TA® 9e # RiFaal fr a@ar & 05 qom @ 3w 7 gl |
3. fede A3 -1 g Fherer aiew
i. T¥eTe HegeY Gl W hoT qliet; ud
ii. HTYEY gaTar gdet
4, AT A3-1 ¢ Plerer gdem
i) gHeTer FHege () WX Eepor gdiaT; ue
ii) hTYET EaTaT gdret
iif) smerfafy adver
i GG Shael 36k Tehfc T BN TSI 3MUR 9T 3T ST/ STl § 1 Aot gham |
TWO-2 A AT 3R & MUR I &0 Aegdr FEr 7 wierel qUeT A 3cchol e are 3nafial @& il foee &
el & @M ST |
e At & AT IRfAF ve vsaies qden 39t Re smafea & s |

7. gfder g F WAR W1 w7 FEAfead war

(i) 9& R HEIEYT & v @R 3qAa qag A wafaa gt & 4§ 3ngdl & SRkaee 7 o B Tufa F ar et
SaRT FRAEUT FA H AT @ veh a¥ & 3@ & IEET o A Hog gl H1 Tl A I 3@ gwI A9 gerel
3YIS STEl & o TideT I A Hrdfead fhar ST HhIm |

(i) FET T G & HIGGT 1 qCa & SR & gfder v ofr @l |

8. daaAT fusd @ g A Rarfader
a) HdAEH T TANT HIAT :

AT fered S 3rafeor St owe afa TRl &9 @ fael o FRoT & gfagera: genfad g, & wleT A =@ & @y

W 9 HToEs H GAET fFraAfaf@d ®aEt & dga X d@hd &1 W @ AHe F Sl AdoEd w1 3udET AT S

¢, frafafea @ras oy g

i 3l @Y U HAER B SFAEAT HUA TT & G W AL gl AR gAor@en 1 HEar qleTm & 71T 9 arel
It ¥ v Aol R gl aifgrl S Peed 9 safdd @ w@d & v gaows @ fAeer gEa wHy
AT =T T FUFTRIT HATOT & (I ool RIFaaor fQemT & Relis 29/08/2018 & 1. 7.6.34-02/2015-3181-| &
aRfRrse-ll # 3fedi@d Yo & AR A9 HTTH FT [TRT TEId FeAT g

ii. 3Ud, gl G 3rerEdadr (Qer gry gefad-av) R gARasE: ara dr Aoft F sreer alREr & amfoe
T g AFARUT FAA6T & fREd 9 geliedetor G (Reanee) & e 29/08/2018 & &I.3T.4.34-
02/2015-EH-Il & aRRASe # 3feaf@d gu7 & IHqaR WHR W ST-A @A & AET RAfhcar
Ffed/fafde asia/Rfeca shers & 50 3T & GANT & 9&dd W | & d&afd safea @ g &
foT oriRke dra g 3R 9lieT forma & fU dods Haegs 8, Ydo@s & Jaue T gaAfd & S Gl
gl

ii. 3Tl EERT AT I Yo el H 37T g g AR

iv. I g ufsRar & R o TR R 3UGFd HT SooEe TR S 8, d 9eT & v e e gdeme ar @
afdiar faved & & et

v. U et & fAU gad@s T HE @l SAid R 3T 39l AT HdoEsh AL g Hehll g
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b)

vii  Hdo@® de & fav fAuiRa &a & @ daafoes w8 @ glem afgel

vii,  3AfET wd sdeEs el # @ gg YT FXd §U U FART HINUT SEgd e ge R gdeas & fav
3T 3fedi@d Il AGGST H Adeds U AT gl 366 aC H, TG Ig Jehe gim § o Iegiel eiia
UTEdT ATIEST 1 qUT €T fRAT § AT Agcaqer deEt @ R § @ 3dee i 3nafddar faved Al e,
% fof@a wdem & aRome Fo o @ 8

viii. ARG T IUAIT He dlel IFITI0T e F Tedeh G F fv 20 fAee & wfaEd GEG IYar Iwgyr S
HeT fe=r A g, & forw ar ghen

e et Aeera srereffaror

ey fawaeh TRl T YATETSh qatrerd arel 31eafiat @l STgl (e &THAT @) YT 3T 3§ &R dd genfad g &
FA fAsdreeT AT (FgATH 40% F1fRa) g I 81, Uds 6 & fAv 20 Aee & ufdqws @wg Huar ear Sar wee
ear = &, & fow 9T g

9. 3TAeA $H FIAT § : -

®
(iD)

(iii)

(iv)

V)

i)

(vii)

(viii)

(ix)

&3]

(xi)

(xii)

(xiii)

afdat @ deage www.npcilcareers.co.in 9 3UceY FIT AT HiAS G TIT GART &1 HTdeeT HeT gl

HieTelTeeT 3MdeeT Y97 JadSe www.npcilcareers.co.in T f&sia 10/02/2022 & 10:00 Fof & 3qeieyr am 3 02/03/2022
F 16:00 §oT §¢ g Smwam|

GSTEOT T QX ¥el 3R TllehiuT HEIT UIed et & T @il S9rd Seehry (S8 36t f3afly Seaemravad ik 3
e faaor, 3aEfd, 3@ @ ufaed, defeeer . 3R duar 3Efy, @96 Asd €, $Hd 9dT Scne) # Faer &e
yfoard &1 safaw, 3ol w1 gena fGar Snar & 6 & s 3ded #Xa & qd 56 e A SARR H IR |

HiATSsT HTAGT el ¥ YT AT &I 3TeT AdITdH IHUIC ST & BIST Hl SIS TET H Tohel AT G19N, ToTTRT HTgoT
50 e & & TG g AN MHER 7 wgorda 125x165 araer (4.4x5.8 T.3A.H) 7 g =@ifewl 3rels fFv v ®rRiaTs &
vaer o7 # e frar smeam 3R Ife gemar Sar &, A Faa ar gt fomer wieens g ga/gerar 9F W) fes g,
30 & faf@d aden # Soa &1 aegAfa & et

BT (N giAT T S der dehar3us |the gl 3R IS 3T =RAT Ugad § o gAfRaa & f& #15 wfafess 7€t & 3R
IR JHTET AT AE-T16 S@T ST Tqh|

gt FF 75 gRAREd FEr TiRT F s fFar e arer st snfad wse @ § 3R 9ET T §9 8 WS &
AIMRT| IS WIeT & UL I WIET &I 3Telis AL ohdT ST § dF GeT & fow gaer s /3rediehd Y fear s |

I3EH F FARad FET AT 6 FEAER # gfaww Toe &7 @ @ & aike sk Aoy w1 W are 99§ '@
IR 0 §EeR e gl

SRS 9T A FEAER 9fAwT # W5l 20 Fer ¥ 34f¥E AE R HER 7 FgeAaH 125x80 arder (4.4x 2.9 @A) g R
3 Yeld fhT T TAH W 9IS Far S|

AR & ey fRar Srar & 9 e 3$dr 3R urwars @ foaw of Fife 3o drue mdes i Rufa i s %
T Je@Tse F AT T H SHDT ETSaT M| 3187} Fr 3TdeaT FHT & AT TH s-Hal 3 AT e

HieTeTss TslenioT & dle, 3eafdiat @ I8 goa A orar § 6 3 3ve RAEea Seies iiddms 3ded 97 & B o
FUAT Alc X T e A S Ui A gH Aol B RIS ¢ § Afher IS 3¢ eneToes fahar Siem & ar 3mdes
99T T TUC T AT AT g

37Tdee F Hadl TeTeTss & TIPSR haT STwe| geafai@d/era aka Y 370 & & g8 BiHc # dcsT H Firdard
a7 fRdT 3T TS @RI Al X FSR gl fhar STwen| Hidosd Hded J99 & AT HIS TATUIF/3H difeiel Scalfa
T e T AT FET &1 P15 3 SEAAS/3NASH YT SAMG TANHINSTS I Ag HST STl g

HicTemssl sRT Todd N FFY farel REafa & fav wdeemve SFaer @& 81 safav, gl o gema fear s
g & 3 fAdat & quid: arerer ¥

3T garT 3deeT y97 F S e v fqavor & HfAH AT Seen R Jrdes Hr 3w B gfshar st et w
e gt
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xiv) o Feg, qleT Y vd gHg & 9Rada & v ey # TR @ R Sreem ifoH ¥ @ S dd R & 96
Idea A fordr gREcd/Het= et e & TR 61 fhar ST |

10. ¥fAY & QT T AT

&hael AR AR 3Tdee ot & v 917 gl
et fAuiRa smaeas sgad qoierfes, f@afda iR Awgdmcd fawfecaeaaes & & g =ikl grey R,
3erpiforeh, UIsde, 3O Fhfoar saarfe & Aregs & ured gar @ Rl o Fufay & wder @@t frar e

c. FaA H, Wad W I FHew @se & fav Afdse §, fhg Temr & smaegswar & gar e & el o swgrase &
3rar sRafagy A Rl off T X fAged fRar S @ohar @1 9OfAd @ W 3nafiEt & w8s g Tl 338 A w0
AT IR g |

d. 3Mg A&, T g & @URT g g Al 3 orse mdes eRe B AR sife fafr s 02/03/2022 g
IfE fregl gemafee/deeihl FROT & JHiA-ame e Tedd e @ 3ifae Ay sor o & smo ar o @l degar
Aes! & FURT s & fow Fuime Ay adr sra@ 02/03/2022 & w@ef

e. 3fe-olge 3MdeeT Fedd &¥el @1 3ifdw TRy 3rfa 02/03/2022 @& eafddl f 3fdrd 3dar qob & sl =@fgw) sifas
Y/3ifdH AATR F doo1 gt eIdf e FA F fov arT FG g

f. 3l & 9fAeUd Hlerd A 3P & GE-TE UfAd F Joo@ g T AT 49.99% AT 59.99% T Yulich H TR HH:
50% T 60% & HY=AT ATMRT

9. TEAES FANA & FHI HeAA 1 AICTE/UGC SaRT AT Td UIGTHA & IfAl/ATdl & TAdT & F8ar &
AT/ EaRT ST ST JHATOTIT Y& AT g1 |

h. CGPA/SGPA YuTell & dgd I8 UItd &l aTel 3Afal & gediasl dcaas & axy faeafacaraa/asar gart S gaAror
WEJ AT 1N A CGPA/SGPA 915 &t FefRId Ticierd # g ar &l

i. Sl el ol AT g e fAeiRd €, df 3Hehr A0 IR AT 9 A & ale € H SREn | 3t # s
TN ¥ 1 HET WET 3ooil HLl AT S 3 a¥ 11 Ag dHad Y, 3 T3S 3B e 4 qY g FLell A0

jo Siie-omse e WA A ¥ 4, yeadt F gg gaea w1 Aar aRe F g B & gwRa sy, dafow s
Td He IERIFA F Fa H Feft urAar AMEst A g Far §1 IR vt ara At B, Gt swAy i st after &
et ot T X | AT & Smwelt) afy srewreft e wftear F sccdiot &) Star R v9 aig # ¥w grm Srar # & aw gmEer
AEE HY qU AL T @ R At 3w annaffar e & Seeh sl afy fogea w0 fam amr & o faem famdt afew ar
gifaqfd & s@ehr Qamt N waATead F AT FTeam)

k. ITCId/A[ANIE ®Ye alell FET & Jod JiA-oTsel Hdesd & favag & gar oo & 3ngdt & 3oy aftd & far smean
e T Gfhar TRl ot TR W g vd g & uewrd fhdr o @AY 3@ Heu A gar oerar § ar sewdt @
TANINEST T FamHt @ ueegd A fear Swen| v ST 0 et & 5@ Hey #F HIS gFER 76 |

L 3 gt S S el dET & R A S aet B T RIgd/ge 8 ghaR g & 3R OF et e @ A
SeIeer &1 S

m. 37, STl 37 SIS/ 3 (T 2. Tel) /ssorgaisy3n.a.d. & Hafta @ef 33gfddl & $edlg WaR' & W& gaAvms Sy
A & T T&TH TSR & §EAER & SR T JAONT H TE-FAMId G HT SEAEeil & el & JAT, Hel 9id &
Y AT & T T T gen| 37 st a9 &1 A0S 01.04.2021 & A1 $HG GRala SRy T arar g1 foest
HIHAT /AT P R F aR F 3T F F oo FA M @ (G Rowr @ & el e g #F Al S
I Fellsl T Seod fhaT IAT g1, ool I & R THR & JUMAGAT & AR RE0T & v o gion)| 3 &7 &
FHAR I A FAOIT 3 01.04.2021 &t A7 3HF 9Ad IR Far 2w g7 FEIRTG 997+ www.npcilcareers.co.in &
S3Aes faRar ST Tl & |

n. SIS/ Oa/3meha/fissegdls & & # gl e ad IIE #r Ggiea sfaa awwd qarr nfa gaoEy
STeTT/EHETT JAUYE, 3 Hufcd JHIOIS ($5sc7gUd) Td WNSsogais! FHIOMIS Ud e&didsil & HcAT & ded Heiad
WAl I 3udEd weOe # 9ar e § & senseensfa srwardissegdisr A & w6 g & s & o sk
3 GAOIT S &, a 1eFAT Hr Fart NAT Hg HROT IAT [T FATCT F &Y SeEl| W S GAOIE UG SFARSH
T e W AT & a3l & favg 3T JUifd wRars e @ ifteR i g
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Z.

dissegdisT 3afial & AHd A FYAGH IRMEFAAT 40% T IREFAAT H 39 A AT R S iR g1 dssegdey
IR & I SH IR F Uh AT g AT S 915 garn fRar aan g 3R Rfecar sehermgey Rfeaar
FUFR/ERENT IFTAT & TAqE garT idgeaeiRa g ol 9lem & foau ger v dssegdisr 3nafdar a1 ard
WHR & feenfader & TR Hdorass/Ast/saeTeneT Fgred H 39 & & fov segafa & s

dissogdis! & AT A HRA WHR & el & HgaR Aderaen/ TSI FETIh/AT 1 TaedT TaT A
g

Al & fAUiRd AEs @ Q@ e arer IR @ Heftd wel & fod faf@d odemelre wdemarteer A
3Py gt T AT & SIREN| SET deh HEaT Alics! & FEaY g, Bd & fod uiRa =gadd dvgar @ g =@ |
e AeTAT & q1G Ud 3HY FW 3T g afea frdr o 3= 3éar & SrRor et &t ey g1 Sgn S|
Solaelaie doie SAfF ANBT B, Sogclisie Hdls 31, hells G317 B, HeaH3ar af3dr, g, %ﬂ@ﬂd{,%{—&amm
UV 3T Rl Soragiioleh U I TAET gl & IR of S ¥ IgAfa gt ¥ o1 el &1 fRelr ot bR & Secroa
N I 3o eafdar faved e & e

FERTT TWHER, FgReT WHR & NN e T & 3UhA] (THANENETST fed), O @, dgradr grea
TEgE A A FR W@ eI A erardsl FAGA & AT 3ol gAAE (AT T OIACd FHTOTTT Y AT
T ¢, VT F e W 3ol AT TSR AT H AR W IR F 3T qOA diEdr # 3edied
YHTOTTST SE AT BN, S8 Toell 3o shierel TRET/es TQET/AETchR # doa1 T At Agr & Sreaf|

AR # 3l @ 3w T @ TIA FURA NieRT gart Rfhcaha 9 & Faey g & gAY, IR Td qaded
g AW GRaT RATEe (THUHFY) & Fh9e, Sfd JHONS, 36 & § AR 91 Td Gssogsis! JHOET 3 &
AT T et & 3T &€ gl

fafd wdemaikrer odem/es Te/aETehR & faU a6 & oT 0 Hqqiad Sifd/egRd senfd a9 & eafdiar #
AR WHR & TAGACTER IrET 8 1 qiagfed S el quiy seqgiad Sfa/segiad sesnfa & 3egdl S g & &
FERST AN, FaAed N & el Fdafas &F & 3UhAl, FACT TWHR U@ HR dagdl § dard g, 3+
AT Hed dr gfagfd FE F Sreen | fAf@a adem/mtee wden/es glemaechy # 3R g9 arel i @ amEr
& 1 gfaqfcl g T Seel, AfE F AT AGEST B QU AT B § IYAT GHAOT IF, I e AT S FAES A
TE e A B

TANABNSTS & I g ISR Whaid & % afe aanfia ug & fow sugea snadt =@ orar oiar & ar 9 fomelr off
AT T TG FAGT M|

ug & fov Fifdd 3ear o #e arer 3l & dhad e Fa & fow 91 gl

T e S ifae aw/sfae SeeeT i adieT F AT o I AT qlET IROMA HT GET aX | 8, I e ae F foe 9T
g1 §1 3 3o 3reafdar o faar @1 famar e

5q ol ufshar & fordl off T X forad ol ar Sasfear & o & & o anfder €, o Peafof@a & & $o o arn
ST & o 3%a 3ded TAdERmsTa # @ PgfFaat & fov e, sfEafea ik Refa e s & for scawerd
B YT 38 IHAea/fAgfFa # qid & 3Edha QAT Swen 3R TAdehsmsTe W At @ 5w dew & S
AR 6T M|

afg 3mags

el =T &1 g1 AT el EETasl Y&dd fhT g, 3ryar

I AT @ U gy 3rrar

39 Ug & fav FUTRa degdr Aagst s qu Fg1 T gl 3ryar

ot ufohar & aRTeT 31ffere Arerat @ yeT fohaT @ 3t

TUEA YROT Y& & @y 910 Sd g 3ar

adletl Fg W fAf@T odeT & gars Farelr B Ffad aa & fAv sgaure Yer fhar 8 st

. AT 37T I BT 3clls fhar gl

3Lt @RI Uk @ U & TV 3A/El Hded Tdd P A AT & hae Adieds mdes & 3 & fov TR
S|

@ =0 o0 oo

aa. IrAfAT 3FACaART & RFE A & 3MdesT g9, WU U6 ek e (TAAT/3EAA) e A o gt & Sy g &

fafr & e a¥ & arq & 3af & fav gida 787 w@r s
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bb.

CC.

dd.

ee.

ff.

g9.
hh.

ii-

kk.

fof@a/plre/aeTesR & fav oler &g | dssegddl 3l #1 ugare vd Rem & fAv 3Taeds Ferdr 3uesy Hars

S|

wafAd AR A EARSl F WA F GAT HA SEAQSl F W 3% AFS A JunAisy  fawfafed

SHIOTIAN/CEASI T FF-HeAd Iical 1 Jiicelige 3desd Ud 9aer oo & Me3mse & @y AFad &9 & F&dd el

gram -

) oA AT 9AvT & T FH FoH TATOIA/THUHET 3 dTforenT |

iy  AeIfOIR, WHAAST TT deheildhl I3 ¥ T TATA 3F oIl TF JATUIT | Yo a¥ 37Yar Joddh AT &l
Jisharforer 3ifaard g

i) fraEFaT G@RT SR 3HT GAIOTH/AAT FAOTE, E dar A 3afd, IHa f ghia S qut sfcien/sierees,
YeATH UG FIF AT THFASRY & faor Tose &9 g2 a3 gt

iv)  HRd WHR gart fAuiRa gor 7 werer wited garr sy fmar arar snfa geArord= |

V) R &R gl fAeiRa o 7 e st qart S 3 ud wEafed yAME ($Seegud) SHIOH |

vi)  ¥aqd dfFe & A # B gAo|

vii)  dE Aeed cafed & d9y 7 FUIRT gux 7 @are witerRl o S faRar T 3reeddr S|

viii) Ifg 3t F TadRiBTSTe # A@fder W FF R g1 df SheR gaRT ST U9 TAUIATATSUS & THRT AfRIAT garT
AN 3ed JAOTIF/AAT FAOYT FHHA Jar1 1 3@, g I ., G vd wd A1 fSGEAery &1 fqagor wase
T cRi/T 1T B

ix) I 3Tl o TAdENINSTS A fAgdefoe IMUR 9 w1 fRAT g ot TANN3NSUS qaRT ST 3ejsa FATOTIH /AT
YA TS 83 {aT I 39, e g S AT [GFAeHY F AaRor TOse §9 =/ T 347 81

X) AR fAFdr & 3=rafcd gHOIH |

Xi) P 3T I AT (TAT TA=T)|

e HI HieA-ollgeT Hdes 97 H 38 a1 T T 7 FaA3T & MR 9 GU&T 1 AT & S| 34d: Fog &

St § o 3dest e ¥ 99 gARua ax o fh @t dogar odf & qu axa ghl afe e & el &R oY 9 S g

& 3w Garr Seqd N A I Ao § IgAr Il 3T FS AT o F QU AL AT § Al WH IHdew A

3far AREd T & Sl ug 59 de A R o TR W IR Fg Rar S|

et & fAT yaer g7 SR e, @FgfEd & v ifteR A€ g TEed ardn odt B @ e ve @eiRd wwe Adest

& 3cchoT e T o W g fgfaa & smeef

T IR H ol dI TS A IS qUT ASrsd F. 3fAH &1 deo H Al FgT & Al wr Forg & S & o et

gfshar FATCT gl a dU Td Ufded Alsd U9 $-AA 3ss W weAdEmsTa ff@a wdanes wdenanteer 1 gEer

AT il AT Fael Yollpd §-Ad ISR g@rr & ST Frem|

R ot v & e & 3:@eTdar AEr sreer

R oY o & AFS F AT &9 FRAR, O 3ca¥ Feals, Sellcsd ale|

et @t el 1 fgfha 3roar vel i Fear & GRade o1 Hell w1 gl gihar @ EREdEAufid w1 AUSER 30

ard guard @ & 3R R off TR o e e qF gEenas sRor RRw w1t Aeeus @ o aRafda s amar &1 e

aﬁﬁaﬂm@r&uﬁﬁaﬁmﬁm%wgm,mmﬁm%émwﬁgﬁzﬁf@aqﬁawﬁamqﬁm@g

TRET/ATEThR IS X Fohar g1 faarfua Rieaar sefod & 3R smaegsar & 3qar aRafda & @ g1 afe

faamTe & $fa RiFa & ufa & dear & &l a1 g7 @ & ar fovre et sreqadl aif/asa= & fow mdes &t

gfagfdt ater & fav Scawer 74 g

my&ﬁﬁmmaﬁgm%,ﬁmuaﬂéwmmaﬁmml

faf@a ademalere wem/es wem/aeTehR H fGfY, T69, U= AR 3T SEHRAl & TR & Th e IRgEer sae

AR dsATSe www.npcilcareers.co.in 9 39lsY aRars Seen| Faa [, gag vd @ e &1 T v 939 7

Sfeat@d W@l ff@a aliem # doa g 31 & gae g9 HT SB3AAIS & AT dewge H 3Ucet Farar S| e

& 9T $-Ad AT FeEn| AfE 3T T -AS AT red g1 § dr I8 Fefad gLt fr Geagly § F ag Fafaa sw @

TANHINESUS dedSe 9 39 [9al0T FT 3dclihed d G|
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Il z& gftear & weafda 3mer & @t reas SHASRYREUA/GAY e FHT-HAT W el TANHINSTT A JqHZT
www.npcilcareers.co.in T JHIRIA/3UCIeY FIT G| 334TIA & Fema &7 Srar ¢ o 3 fevor &g @afada siaue
W gAY d9d@8T www.npcilcareers.co.in W &fsle a=a Tl

mm. I T WAt F vk @ ST v/l & AT 3mdes wRar & A ar ue udg & Ry v ue/ f3ftdfes & fav
fof@a wlem & d5 Fear g, 9 il faffa 9w &1 3maee WAy g AR 59 ug & o olism & 3% § 38 9@ W
3ofeht 30T RIaT W faew foRar Smeem|

nn.  fa=der & B Uk & forell gohR T sreasedn/faderia 1 gur & e #1916 & @yl & AT g

“TANHITET X1 FiGe IR FIAT qear ¢ A AT Wgerar geofar @ vd o afeen 5
Fsaffiat F e F F AT AewE Rear @ m
adF Rega - v Iaied Awew
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NUCLEAR POWER CORPORATION OF INDIA LIMITED
(AT TIPR &I 36TH A Government of India Enterprise) ;;::;;;; 2021 i
9T Y KAIGA SITE

TIF TUA, ST TX: hall, ScaX oals forell, Fellceh o, AR Plant Site, PO: Kaiga-581400, Uttara Kannada Dist., Karnataka State, INDIA
T ggareT & Corporate Identity No.: U40104MH1987GO1149458 JEATST website: www.npcil.nic.in

gfFerar diay HaRere e $f3ar fafaes
# 7 O

HUMAN RESOURCE

Advertisement No. NPCIL/Kaiga Site/HRM/01/2022
OPENING DATE FOR SUBMISSION OF ONLINE APPLICATION 10/02/2022 From 10:00 hrs
CLOSING DATE FOR SUBMISSION OF ONLINE APPLICATION 02/03/2022 Till 16:00 hrs

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having
comprehensive capability in all facets of Nuclear Technology namely, Site Selection, Design, Construction,
Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant life Extension, Waste
Management and Decommissioning of Nuclear Reactors in India under one roof, invites online applications for its unit
“Kaiga Site” for the following posts to share these challenging spectrum of responsibilities:

1. Details of the Posts: -

Current Vacancies
Sl. No. Name of Post OBC PwBD Group
Total SC ST (NCL) EWS UR Category

S . . Not
1 Scientific Assistant-C (Safety Supervisor) 03 00 00 01 00 02 Identified B
2 Nurse-A 02 00 00 01 00 01 -
3 Assistant Grade-1(HR) 13 02 00 03 02 06
4 Assistant Grade-1(F&A) 11 01 01 03 01 05 E - 8} c
5 Assistant Grade-1(C&MM) 04 00 00 01 01 02 d&e-01
6 Steno Grade-1 09 01 01 02 01 04

Total 42 04 02 11 05 20 03

PwBD Category:

a - B - Blind, LV - Low vision

b — D - Deaf, HH — Hard of Hearing

d - ASD - Autism Spectrum Disorder (M-Mild, MoD-Moderate), SLD — Specific Learning Disability, MI — Mental Illness
e — MD - Multiple Disabilities.

Note: PwBD candidates can apply only against the respective identified categories of disabilities as indicated at Point No.3.

Abbreviation: SC-Scheduled Caste, ST-Scheduled Tribe, OBC(NCL)-Other Backward Class (Non-Creamy Layer), EWS-
Economically Weaker Sections, PwBD-Persons with Benchmark Disability, UR-Unreserved, HR-Human Resources, F&A-
Finance & Accounts, CMM-Contract & Material Management.

2. Age limit & Pay: -

Sl. Age limit as Pay in Pay Matrix
LE RO D on (As per 7th CPC Revised Pay)
02/03/2022 - .
1 Scientific A531§tant-C 18 to 35 years [T 44,900/- (Pay in Pay Matrix in Level — 7) + Allowances as
(Safety Supervisor) I
admissible.
2 Nurse-A 18 to 30 years
3 Assistant Grade-1(HR)
4 Assistant Grade-1(F&A) 21 to 28 years ?d2535Q0bl/ - (Pay in Pay Matrix in Level — 4) + Allowances as
5 Assistant Grade-1(C&MM) admissible.
6 Steno Grade-1

In addition to Pay, other allowances & facilities like Central Dearness Allowance, Transport Allowance, House
Rent Allowance/Housing, Site Location Allowance, Update Allowance, Leave Travel Allowance(LTA), Leave and Leave
Encashment, Medical Facility for Self & dependents, Education Facility for children within township, Children Education
Assistance, Reimbursement of Cable TV Charges, Reimbursement of Electricity Charges/Free Electricity Units,
Reimbursement of News Paper Charges, Canteen Subsidy, Performance Linked Incentive Scheme, Interest bearing
advances (House Building, General Purpose), Employee Provident Fund, Gratuity, Post-Retirement Medical Facility,
Benevolent Fund, Group Insurance etc. are also available as per extant rules of Corporation. Candidates possessing
degree in Nursing qualification may be considered for awarding of two additional increments for the post of Nurse-A only.
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3. Persons with Benchmark Disabilities:

Disability should be 40% or more and 4% reservation as per Govt of India OM No. 36035/02/2017-Estt (Res)
dated 15.01.2018:

Identified Posts for PwBDs in NPCIL:

Disablement category suitable for appointment to the post
Name of the Post
() (b) (c) (d) (e)
gilggg?scor) Assistant/C  (Safety Not identified for PwBDs
Nurse-A LV - OL, CP, LC, Dw, AAV SLD, MI MD
. OA, BA, OL, OAL, CP, LC, Dw, ASD(M, MoD),
Assistant Grade-1(HR) B, LV D, HH AAV, MDy SLD, MI MD
. OA, OL, OAL, BL, BA. CP, LC, ASD(M, MoD),
Assistant Grade-1(F&A) LV D, HH Dw, AAV SLD, MI MD
. OA, BA, OL, OAL, CP, LC, Dw, ASD(M, MoD),
Assistant Grade-1(C&MM) LV D, HH AAV SLD, MI MD
OA, OL, BL, OAL, BLOA, CP, ASD(M), SLD,
Steno Grade-1 B, LV HH LC, Dw, AAV MI MD
Category & Abbreviations used:
PwBD Category Abbreviations
(a) B-Blind, LV-Low Vision
(b) D-Deaf, HH- Hard of Hearing

OA-One Arm, BA-Both Arms, OL-One Leg, OAL-One Arm and One Leg, CP-Cerebral Palsy, LC-
(c) Leprosy Cured, Dw-Dwarfism, AAV-Acid Attack Victims, MDy-Muscular Dystrophy, BL-both
Leg, BLOA-Both Leg and One Arm

(d) ASD - Autism Spectrum Disorder (M-Mild, MoD-Moderate), SLD — Specific Learning Disability,
MI - Mental Illness,

(e) MD - Multiple Disabilities

4. Essential Qualifications & Experience:

Post
SL Name of Post Essential Qualification & Experience
No.
(i) Diploma in Engineering (Mechanical or Electrical) $
OR
B.Sc. with the combination of subjects Physics, Chemistry
& Mathematics.
(Minimum 50% marks in Diploma in Engineering/B.Sc.)
And
(ii) One year Diploma/Certificate in Industrial Safety
1 |Scientific Assistant-C (Safety Supervisor) And
(iii) Candidate should have 4 years of relevant experience after
obtaining requisite qualification.
$:-Diploma in Engineering (Three Years after S.S.C.) OR HSC (10+2)
+ Two years Diploma course in Engineering (Approved by AICTE).
Candidates who have pursued Diploma through Lateral entry to
2nd year Diploma after Xth (SSC) + ITI are not eligible.
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2 |Nurse -A

XII Standard and Diploma in Nursing & Midwifery (3 years Course)

OR
B.Sc. (Nursing)
OR

Nursing ‘A’ certificate with 3 years experience in Hospital

OR

Nursing Assistant Class III & above from the Armed Forces

NOTE: The candidate should have valid Registration as Nurse from
Central/State Nursing Council in India

3 Assistant Grade-1(HR)

4 Assistant Grade-1(F&A)

5 Assistant Grade-1(C&MM)

6 Steno Grade-1

Any Bachelor’s Degree with
minimum 50% marks in
aggregate from a recognised
University / Institution.

Essential requirements for Skill
Test

(a) Typewriting Test

A speed of 30 words per Minute in
English typing on PC.

(b) Computer Proficiency Test

(c) Candidates should have passed
a Certificate Course of duration of
not less than 6 months on MS-
Windows Operating System and
Desktop Applications such as MS
Office (Word, Excel, Access and
Power Point), e-mail Management
and Internet Surfing.

However, Certificate Course will not
apply to the candidates who have
studied computer
science/computer applications as
one of the subjects in their school
or college curriculum.

Essential requirements for Skill
Test

(@) 1. A speed of 80 words per
minute in English Stenography.
2. A speed of 40 words per minute
in English typing on PC.
Preference will be given to those
candidates who possess knowledge
of Hindi typing/Hindi Stenography

(b) Computer Proficiency Test

(c) Candidates should have passed
a Certificate Course of duration of
not less than 6 months on MS-
Windows Operating System and
Desktop Applications such as MS
Office (Word, Excel, Access and
Power Point), e-mail Management
and Internet Surfing.

However, Certificate Course will not
apply to the candidates who have
studied computer
science/computer applications as
one of the subjects in their school
or college curriculum.

NOTE: All the prescribed essential qualification should be of full time, regular

course only and from recognised

University / Institution otherwise such qualification will not be considered. Qualification acquired through
distance learning, part time, private, open schooling etc. will not be considered in any case.
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5. Relaxation in Maximum Age Limit and Relaxation for Project Affected Persons (PAP):
5.1 — The details of age relaxation admissible to other categories is given below:

Sl. No Category Age relaxation
a. Other Backward Class (Non-Creamy Layer) 3 Years
b. Scheduled Castes/Scheduled Tribes 5 Years
Persons with Benchmark Disabilities (PwBD) — UR 10 Years
c. Persons with Benchmark Disabilities (PwBD) -
belonging to Other Backward Class (OBC) (Non-Creamy 13 Years
layer)

Persons with Benchmark Disabilities (PwBD) —belonging
to Scheduled Caste/Scheduled Tribe (SC/ST)

Persons domiciled in Kashmir Division of Jammu &
d. Kashmir State from 01/01/1980 to 31/12/1989 5 Years
(Dom Kashmir)

Dependents of those who died in riots of 1984

15 Years

e. (Dep 1984) 5 Years
Widows, divorced women and women judicially
separated from their husbands and who are not re- | Up to the age of 35 years (up to 40 years for
married. members of Scheduled Castes and Scheduled
£ (only on production of -certified copy of the | Tribes) but no relaxation of educational
) judgement/decree of the appropriate court to prove that | qualification or method of recruitment.
the fact of divorce or the judicial separation)
(Applicable only for Posts at Sl. No. 3 to 6)
g. Age relaxation will be given to Ex-Servicemen as per existing directives of Govt. of India.
Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on
Contract/Fixed Term Basis, subject to a maximum of 5 years will be given.
Note:- Upper age limit as prescribed shall not be applicable to employees serving in NPCIL.

Reserved category applicants applying against unreserved posts meeting all the criteria prescribed for
unreserved applicants will not be considered for any relaxation / concession at any stage in the entire
recruitment process.

5.2 — Relaxation for Project Affected Persons (PAP):

There is an age relaxation to PAP candidates for posts of Assistant Grade- 1(HR)/ Assistant Grade- 1(F&A)/ Assistant
Grade-1(C&MM) only i.e., Maximum 45 years for UR/EWS, 48 years for OBC(NCL) & 50 Years for SC/ST Candidates.

Relaxation in the qualifications (Percentage of marks) in respect of Project Affected Persons whose land has been acquired
for Kaiga Site - subject to production of documents i.e., Copies of certificate issued by the Land Acquisition Officer for land
acquired for Kaiga Site for the following posts as under:

Sl. No. Posts Relaxed Qualification
1. Assistant Grade- 1(HR)
- Pass in Graduation with knowledge in Computer
2. Assistant Grade- 1(F&A) applications.
3. Assistant Grade-1(C&MM)
6. Selection Process:
Sl. .
No. Name of the Post Selection Procedure
1 | Scientific Assistant-C (Safety Supervisor) Written Examination + Interview
2 | Nurse -A Written Examination (Preliminary Test + Advanced Test) + Skill Test
3 | Assistant Grade-1(HR)
4 | Assistant Grade-1(F&A)
5 | Assistant Grade-1(C&MM) Written Examination (Preliminary Test + Advanced Test) + Skill Test
6 | Steno Grade-1
NOTE: A CANDIDATE HAS TO QUALIFY AT EACH STAGE OF PRESCRIBED SELECTION PROCESS FOR FINAL
EMPANELMENT.
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6.1 Selection Process for Scientific Assistant-C (Safety Supervisor): -

Written Examination & Personal Interview.

The selection will be based on the overall merit in the written examination and personal interview with equal weightage.
Selection Process for Scientific Assistant-C:

Written examination will be of one session with 100 Multiple Choice questions (choice of 04 answers) of 2 hours duration
consisting of two parts. Part-1- English & Quantitative Aptitude for 35 questions and Part -2-Respective Discipline (Subject
knowledge) for 65 questions. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for
each incorrect answer. The Qualifying Standards for General Category (UR) is 40% marks and OBC(NCL) is 30% marks.
Those who qualify in the written examination will be shortlisted for Personal Interview in the ratio of 1:5. Final selection will
be based on the overall performance in written examination and personal interview with equal weightage.

6.2 Selection Process for Nurse-A:-

Written Examination:
The Written Examination will be in two stages

Stage-1- Preliminary Test (1 Hour Duration)
Stage-2- Advanced Test (2 Hours Duration)

Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening
examination shall be common and will be in following format:

1. Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration
in the following proportion:

1 Mathematics - 20 Questions
2 Science - 20 Questions
3 General Awareness - 10 Questions

2. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.

3. Tests may be conducted in single/multiple sessions depending upon logistics requirements.
4. Qualifying Standards: The qualifying standards shall be as follows:

General Category (UR) — 40% marks & OBC(NCL) — 30% marks;

Accordingly, the General Candidates with less than 40% marks & OBC(NCL) candidates with less than 30% marks
will be screened out & will not be considered for Stage-2.

Stage-2 - Advanced Test [Test will be of 02 (two) hours duration]

1. All candidates screened in Stage-1 to undertake an advanced test in their respective trade applicable for the
post.

2. The Test will be of 02 (two) hours duration.

The level of questions will be related to their qualifying academic / professional / technical qualification.

The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be

awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

S. Qualifying Standards: The qualifying standards shall be as follows:
General Category (UR)- 30% marks & OBC(NCL) — 20%.

Hw

Accordingly, the General Candidates(UR) with less than 30% marks and OBC(NCL) candidates with less than 20%
marks will be screened out and will not be considered for Stage-3.

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
1. Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
2. Candidates with higher marks in Stage-1 to be placed higher on the merit list.
3. Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
4. Candidates with higher positive marks in Mathematics in Stage-1 is placed higher.
5. Candidates with higher positive marks in Science in Stage-1 is placed higher.

Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test will be carried out in the
morning session and the advanced test for candidates screened in for Stage-2 to be carried out in the afternoon/evening
session.
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Stage 3: Skill Test

1. Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Skill Test.
The skill test will be of qualifying nature only on Go / No Go basis.

The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for Stage-
2 but will not exceed 5 times the number of vacancies for each post.

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in Stage-2.

6.3 Selection Process for Non-Technical Posts:

Assistant Grade-1(HR)/ Assistant Grade-1(F&A)/Assistant Grade-1(C&MM)/ Steno Grade-1

Written Examination
The Written Examination will be in two stages:

Stage-1- Preliminary Test (1 Hour Duration)
Stage-2- Advanced Test (2 Hours Duration)

Stage-1 —Preliminary Test

1. It will be a screening examination to be held to shortlist candidates. The format of the screening examination
shall be common for all the non-technical cadres. In keeping with the minimum educational qualification of
graduation as per the Recruitment Norms, the questions will be of Graduation level.

2. Examination will consist 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the
following proportion:
1 | General Knowledge & Current Affairs - | 25 Questions
2 | Computer Knowledge - | 15 Questions
3 | English - | 10 Questions
3. The Test will be of 01 (one) hour duration for a maximum 150 marks.
4. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect

answer.

Tests may be conducted in single/multiple sessions depending upon logistics requirements.

Qualifying Standards: The qualifying standards shall be as follows:
General Category (UR)/EWS - 40% marks;
SC/ST/OBC(NCL)/PwBD- 30% marks.

Accordingly, the General Candidates/EWS less than 40% marks and the candidates belonging to SC/ST/OBC(NCL)/
PwBD with less than 30% marks will be screened out and will not be considered for Stage-2.

Stage-2 —-Advanced Test

1. All candidates screened in Stage-1 to undertake an advanced test.
2. The Test will be of 02 (two) hours duration for a maximum of 150 marks.
3. The test will comprise 50 Multiple choice questions (Choice of four answers) from the following syllabus:
1 | Quantitative Aptitude - | 25 Questions
2 | Critical Reasoning - | 25 Questions
4. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.
S. Qualifying Standards: The qualifying standards shall be as follows: General Category (UR)/EWS — 30%;

SC/ST/OBC(NCL)/ PwBD - 20% marks

Accordingly, the General Candidates/EWS Candidates less than 30% marks and the candidates belonging to
SC/ST/OBC(NCL)/ PwBD with less than 20% marks will be screened out & will not be considered for Stage-3.

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.
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(i)

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

1. Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
2. Candidates with higher marks in Stage-1 to be placed higher on the merit list.

3. Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
4. Date of birth of the candidates.

Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test will be carried out in the
morning session and the advanced test for candidates screened in for Stage-2 to be carried out in the afternoon/evening
session.

Stage-3: Skill Test

1. Based upon the merit list prepared after Stage-2, Candidates will be shortlisted for Skill Test.

2. The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for
Stage-2 but shall not exceed 5 times the number of vacancies for each post.

3. Skill test for Assistant Grade-1
i. Typewriting Test on Personal Computer (PC); and

ii. Computer Proficiency Test

4. Skill test for Steno Grade-1
i) Typewriting Test on Personal Computer (PC);and

ii) Computer Proficiency Test
iii) Stenography Test

The Skill tests will be of qualifying nature only on GO/No GO basis.

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in
Stage-2.

Note:- The Preliminary and Advanced Test for candidates will be conducted on the same day.

Preparation and operation of waitlist: -

The waitlist shall be operated only in the event of occurrence of a vacancy caused by non-joining of the candidate from the
Select list within the stipulated time allowed for joining the post or where a candidate joins the post but resigns or dies
within a period of one year from the date of joining, if a fresh panel is not available by that time.

(ii) The waitlist containing equal number of candidates as in the select main list.

8.

General guidelines for Persons with Benchmark Disabilities
a) Using a scribe:

The PwBD candidates whose writing speed is adversely affected permanently for any reason can use their own
scribe at their cost during the examination, subject to limits as mentioned below. In all such cases where a scribe
is used, the following rules will apply:

i. The candidate will have to arrange his/her own scribe at his/her own cost and the qualification of the
scribe should be one step below the qualification of the candidate taking examination. The persons with
benchmark disabilities opting for own scribe should submit details of the own scribe as per the proforma
at APPENDIX-II as mentioned in Ministry of Social Justice & Empowerment, Department of
Empowerment of Persons with Disabilities (Divyangjan) OM No.F.No.34-02/2015-DD-III Dated
29/08/2018.

ii. The candidates other than the category of blindness, locomotor disability(both arm affected-BA) and
cerebral palsy, the provision of scribe can be allowed on production of a certificate to the effect that the
person concerned has physical limitation to write and scribe is essential to write examination on his
behalf, from the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a Government Health
care institution as per proforma at APPENDIX-I as mentioned in Ministry of Social Justice &
Empowerment, Department of Empowerment of Persons with Disabilities (Divyangjan) OM No.F.No.34-
02/2015-DD-III Dated 29/08/2018.

iii. The scribe arranged by the candidate should not be a candidate for the examination.

iv. If violation of the above is detected at any stage of the process, candidature for Exam of both the
candidates and the scribe will be cancelled.
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V. A person acting as a scribe for one candidate cannot be a scribe for another candidate.

Vi. The scribe should be from an academic stream different from that stream prescribed for the post.

vii. Both the candidates as well as scribe will have to give a suitable undertaking confirming that the scribe
fulfils all the stipulated eligibility criteria for a scribe as mentioned above. Further, in case, it later
transpires that he/she did not fulfil any laid down eligibility criteria or suppressed material facts, the
candidature of the applicant will stand cancelled, irrespective of the result of the written examination.

viii. Those candidates using a scribe shall be eligible for compensatory time of 20 minutes for every hour of
the examination or as otherwise advised.

b) Orthopedically impaired candidates
A compensatory time of 20 minutes per hour or otherwise as advised shall be permitted for the candidates with

locomotors disability and cerebral palsy where dominant (writing) extremity is affected to the extent of slowing the
performance of function (minimum of 40% impairment).

9. HOW TO APPLY: -

(i) Candidates have to apply through online application form provided on the website www.npcilcareers.co.in only.

(ii) The online application form will be available on the website www.npcilcareers.co.in from 10/02/2022 at 10:00 hrs and
will close on 02/03/2022 at 16:00 hrs.

(iii) It is mandatory to input all the relevant information (such as qualifying degree/diploma/HSC and other qualification details,
duration, percentage of marks, Registration No. and Validity period, contact mobile number, e-mail address etc.) to complete
the registration and get the Registration number. Candidates are therefore advised to keep such information ready before
applying online.

(iv) Before applying online candidate should scan his / her recent passport size photograph in JPG format, of size not more than
S50KB and a minimum of 125 x 165 pixels (4.4 x 5.8 in cm) in dimensions. The photograph uploaded will be printed on the
Admit card and only the candidate whose photograph is printed on the Admit Card/Call letter will be allowed to appear for
written examination, if called for.

(v) The photograph should be in color, against a light colored, preferably white background and if you wear glasses make sure
that there are no reflections and your eyes can be clearly seen.

(vi) Candidate must ensure that Photo to be uploaded is of required size and face should be clearly visible. If the photo is not
uploaded space provided for Photo, admission for examination will be rejected/ denied.

(vii) The applicant has to ensure that the signature image should be clearly visible and has to sign on white paper with
blue/black ink pen.

(viii) The signature image should be in JPG format of size not more than 20KB and a minimum of 125 x 80 pixels (4.4 x 2.9 cm)
in dimensions to be uploaded at the space provided.

(ix) Candidates are requested to make a note of the login id and password, as she/he will need this login to the website to check
her/his application status. An email will also be sent to the candidate with the application number.

(x) After registering online candidates are advised to take print out of their System generated Online application form. Please
note that the physical copy of the Application need not be sent to us, but if short listed, it will be required to
produce the same at the time of document verification.

(xi) Application will be accepted ONLINE only. Applications submitted in any other form including
handwritten/typewritten applications in hard format delivered in person or by other means shall not be entertained.
No Certificates/mark sheets etc. are required to be submitted along with ‘On-line application form’. No
documents/application forms etc. are to be sent to NPCIL.

(xii) NPCIL is not responsible for any discrepancy in submitting details ONLINE. The candidates are therefore, advised to strictly
follow the instructions.

(xiii) The particulars furnished by the candidates in the Application form will be taken as final and further process of the
application will be based on these particulars.

(xiv) Request for change of test centre, test date and timing will not be entertained. Any request for change/modification of
application after final submission shall not be entertained.

10. General Instructions for the candidates:
a. Only Indian Nationals are eligible to apply.

b. All the prescribed essential qualifications should only be of full time, regular and from recognized University /
Institution. Qualification acquired through distance learning, part time, private, open schooling etc. will not be
considered in any case.

c. Presently, all above mentioned posts are identified for NPCIL Kaiga Site but carries with it the liability to serve in any
of the units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the
Corporation. On selection, the candidate will be required to work in Round the Clock shifts.
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The cut-off date for reckoning Age Limit, qualification etc. would be closing date prescribed for filling online
application i.e. 02/03/2022. The cut-off date for determining all eligibility criteria i.e. 02/03/2022 would remain
same even if the closing date for submission of online application is extended for administrative / technical reasons.

Candidates should have completed the requisite qualification as on closing date of online submission of application
i.e. 02/03/2022. Candidates appearing in Final Year / Final Semester are not eligible to apply.

Exact percentage of marks should be mentioned in percentage of marks column e.g. 49.99% or 5§9.99% should NOT
be rounded off to 50% or 60% respectively.

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of
approval / recognition of the Institute & Course by AICTE/UGC at the time of document verification.

Candidates who are awarded Gradations under the CGPA/SGPA system are required to produce proof issued by the
University / Institute converting the CGPA/SGPA Gradations into appropriate percentage at the time of document
verification.

Wherever post qualification experience is prescribed it will be calculated only after passing the prescribed
qualification. Candidate should indicate exact post qualification experience in years & months e.g. 3 Years 11 Months
only and it should not be rounded off to 4 years.

Before submitting the online application, the candidate must ensure that he/she fulfil all the eligibility criteria
with respect to age, educational qualifications and other requirements as published in the advertisement. If
the candidate is not eligible, his / her candidature will be cancelled at any stage of the recruitment. If the
candidate qualifies in the selection process and subsequently, it is found that she/he does not fulfil the
eligibility criteria, her/his candidature will be cancelled and if appointed, services so obtained will be
terminated without any notice or compensation.

Online applications containing incorrect / misleading information will lead to the candidate being disqualified, as and
when detected, irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL,
on its detection at any time after appointment. NPCIL will not entertain any correspondence from these candidates.

The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC
category and such candidates should indicate their category as General only.

. All candidates belonging to SC/ST/OBC(NCL)/PwBD/EWS category shall produce self-attested copy of the said
certificate in the prescribed 'Central Government' format from the Competent Authority empowered to issue such
certificate along with originals for verification at the time of documents verification. OBC certificate should be issued
on or after 01.04.2021 with suitable mention about creamy layer / Non — Creamy layer status. (OBC candidates with
certificate having the "Non-Creamy Layer Clause" only will be eligible for reservation as per Government of India
guidelines). EWS certificate should be issued on or after 01.04.2021. The prescribed formats can be downloaded
from www.npcilcareers.co.in

The appointment of the candidate claiming to be SC/ST/OBC/PwBD/EWS will be provisional subject to verification of
caste/tribe/community certificate, Income & Asset certificate (EWS) & PwBD Certificate through proper channel and
verification of testimonials. The candidate's services will be liable to be terminated forthwith without assigning any
reason in case the above verification reveals that her/his claim for belonging to SC/ST/OBC/EWS/PWBD category
and other testimonials is found false. NPCIL also reserves its right to take such further action against the candidate,
as it may deem proper, for production of such false certificates and testimonials.

The minimum disability in case of PwBD candidates is 40%. Sub-category of disability is to be indicated. The PWBD
candidates shall possess a Certificate to this effect issued by the Board/countersigned by the Medical
Superintendent/Chief Medical Officer/Head of Government Hospital. PWBD Candidates called for written test will be
allowed to use scribe/reader/Lab assistant as per Government of India guidelines.

The PwBD candidates should arrange the scribe/reader/Lab assistant/device on their own as per Government of
India guidelines.

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in the written
examination/Interview /Skill test for the respective posts. As regards the qualification criteria, minimum qualification
prescribed for recruitment has to be fulfilled. Any other qualification including higher qualification over and above the
minimum qualification will not disqualify the candidate.

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers,
calculator, pen scanners or any other such electronic devices are not permitted inside the premises of Examination
Hall. Any infringement of these instructions shall entail cancellation of their Candidature.

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government
(including NPCIL), Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer at
the time of document verification failing which their candidature will not be accepted. Such candidates must bring
NOC from the present employer without which they will not be allowed to appear in the Skill Test/Trade
Test/Interview.

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed
authority, verification of Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of
Caste Certificate, EWS & PWBD Certificate etc.
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aa.

bb.

CC.

dd.

ee.

ff.

Travelling expenditure for outstation candidates of SC/ST category called for Written Examination/Skill Test/Trade
Test/Interview shall be reimbursed as per Govt. of India rules. However, SC/ST candidates those who are already in
service of Central/State Government, Central/State Corporations, PSUs, Local Government Institutions and
Panchayats, shall not be paid travelling allowance. Travelling expenditure shall not be reimbursed to candidates for
attending written examination/Interview/skill test, If they do not fulfil the eligibility criteria or do not produce
documents like caste certificate, journey tickets, etc.

NPCIL reserves the right NOT to select any of candidate(s) for the advertised post if suitable candidate is not found.
Candidates possessing requisite qualification for the post are only eligible to apply.

Those candidates who are appearing in or awaiting result of final year/final semester are not eligible to apply. Hence
their candidature shall not be considered.

If at any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the
said applicant will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and her/his
application/appointment will be rejected forthwith and NPCIL will not entertain any correspondence from these
candidates.

If the applicant:

has provided wrong information or submitted false documents; or

has Suppressed relevant information; or

does not meet the eligibility criteria prescribed for the post; or

has resorted to unfair means during the Recruitment process; or

is found guilty of impersonation; or

has created disturbance affecting the smooth conduct of the Written Examination at the test centre venue; or
has uploaded non-human or irrelevant photograph

oMo Qoo

In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into
account for further consideration.

Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected)
etc. shall not be preserved beyond three years from the date of drawl of select list.

Necessary assistance for access & seating will be provided to PWBD candidates at the Written / Skill/Interview Test
centre.

Selected Candidates are required to submit invariably self-attested copy of the following certificates/documents as

applicable to her/his case along with the print out of online application and admit card at the time of document

verification along with originals: -

i. Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.

ii. Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each
year or each semester is must.

iii. Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of
experience like full time/part time, designation and job responsibilities clearly.

iv. Caste Certificate issued by the Competent Authority in the prescribed format by the Government of India.

v. Income & Asset certificate (EWS) issued by the Competent Authority in the prescribed format by the Government
of India.

vi. Discharge Certificate in case of Ex-Servicemen.

vii. Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person with
Benchmark Disabilities (PwBD).

viii. If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly
forwarded by Engineer-in-charge, NPCIL having indicating the period of service, work order no., designation and
details of job or responsibilities clearly.

ix. If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having
indicating the period of service, designation and details of job or responsibilities clearly.

x. NOC from present employer.

xi. Any other relevant certificates (as applicable).

The applicant would be admitted to the examination on the basis of the information furnished by her/him in the
online application form. It is therefore advised to ensure that they fulfil all the eligibility conditions before applying. In
case it is found at a later stage that the information furnished by an applicant is false or an applicant does not fulfil
any other eligibility conditions, the candidature of such applicant would be cancelled and no correspondence in this
regard would be entertained.

Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely
subject to fulfilment of all the eligibility conditions and qualifying in the selection criteria prescribed.

Email id and mobile number once entered is final. No change will be allowed. Candidates are advised to have a valid
and active personal e-mail ID & mobile number till the completion of recruitment process. NPCIL will send
intimation / call letter for Written Examination/Skill Test/Trade Test/Interview only through the registered
E-mail ID.
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g8.

hh.

ii.

i

kk.

11.

CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION.

In case of any dispute, legal jurisdiction will be Karwar, Dist.-Uttara Kannada, Karnataka.

Management reserves the right to fill up all the posts or alter the number of posts or even
cancel/suspend/postpone/alter the whole process of recruitment and also changing the recruitment criteria without
any prior notice/assigning any reasons at any stage. Management may at its discretion, hold re-written exam /skill
test/trade test/interview, wherever necessary in case of any eventualities. The vacancies advertised are provisional
and may vary as per requirements. In case, the vacancy position indicated in the Advertisement is reduced to any
number or even to nil, Corporation is not liable to compensate the applicant for any consequential damage / loss.

No correspondence will be made with the candidates not selected.

A separate notification about the date, timing, venue and other information about the written Examination/ Skill
Test/Trade Test/Interview will be provided only at our website www.npcilcareers.co.in . Exact date, time and venue of
the written examination will be available in the “Admit card”. Admit card of the candidates for appearing written
examination will be made available in the website for downloading. E-mail will be sent to the candidates. In case E-
mail is not received, it is responsibility of the concerned candidate to view the said details from NPCIL website
regularly.

All further announcements/details pertaining to this process/updates/corrigendum/addendum etc. will only be
published/ provided on NPCIL website www.npcilcareers.co.in from time to time. Candidates are advised to visit our
website www.npcilcareers.co.in for details at regular intervals.

mm.In case a candidate applies for more than one post/discipline, she/he can appear written examination for one

nn.

post/discipline only at her/his choice wherever examinations are conducted simultaneously and her/his
candidature will be considered for the post/discipline for which she/he appeared written examination.

In case of any ambiguity / dispute arising on account of interpretation in Hindi version, the English version shall
prevail for all purposes.

“NPCIL strives to have a workforce which reflects gender balance and
women candidates are encouraged to apply” @(@
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